
  

 

KA1: Key Action 1: Mobility of youth workers  

 

Deadline for expression of interest: 21 September 2017 

 

 

 

 

European youth has been moving around Europe since 1988, with the adoption by the 
European Economic Community (now called EU) of an action with the name “Youth for 
Europe”. The current programme “Erasmus+” is the 7th programme that the European 
Community puts in action in order to support youth mobility and learning within the non-
formal education context. Since 1988, and before the initiation of the “Erasmus+” era, the 
budget allocated to youth mobility through the six previous programmes was 
approximately 2.1 billion euros, showing the great value that is given to youth policies.  

One of the issues that those who are active in the youth sector and have experience in 
designing and implementing youth projects are facing, is the issue of stereotyping and 
nationalizing the groups. Despite the fact that the design of the projects is quite flexible 
and inclusive, it turns out that most of the times that a state is represented with more than 
one participants, it becomes and it is being treated as rather a national group. Therefore, 
it is expected that those participants will bring something “typical of their countries in 
order to demonstrate their culture during the intercultural night”. 

In the name of these intercultural nights, we come to reproduce stereotypes and prejudice 
regarding nationalities, national cultures, cultural behaviors, and we deny the visibility to 
alternatives, either under the so called “tolerance and respect for diversity” or by 
expecting calm days during the projects. The real problem, though, is not that 
intercultural nights are a demonstration of youtube videos or – sometimes really creative 
– presentations of national uniqueness. The real problem is that organizations come to 
the point to select partners in order to avoid stereotypical behaviors associated with some 
countries, or even believing that the participants are representing their governments.  

As a result, many potential participants are excluded (starting from the call for 
participants), many countries are excluded (starting from the call for partners), 
stereotypes become more and more solid in a context of inclusion and acceptance. 

The idea of the project is to support participating organisations to build their capacity and 
enhance the quality of their youth work activities, especially when it comes to organizing 
activities that promote intercultural dialogue and strengthen knowledge and acceptance of 
diversity in society, and to give the chance to participants to become the means of change 
in their societies, while enjoying the privilege of being youth in Europe and the 
neighborhood.  

We aim to multiply not only the effect of Erasmus+ mobility projects, but first and most 
the info that these projects exist, with the purpose to involve youth with special needs, 
youth facing discriminations for their racial, sexual, national, religious, gender and any 
other identity. 

 
 
 

Real Intercultural Dialogue for Inclusion 

IDEA 



  

 
 
 
 
 
 question the “inclusive” and “tolerant” nationalization of the youth projects; 
 support  participating organizations in building their capacity and improving their youth 

work practices, especially when it comes to developing the intercultural competences of the 

young people they are working with, preventing racism and intolerance among youth and 

raising awareness of the beauty and importance of cultural diversity; 
 defy stereotypes regarding national cultures and invite them to reflect on the existence of 

numerous subcultures in each society;  
 increase both awareness of belonging in a multicultural world and the curiosity for the 
knowledge of different cultures; 
 promote inter-religious and inter-cultural dialogue in grassroots level; 
 promote respect for other religious and faiths;  
 provide the participants with knowledge about the vulnerability of individuals who 
face discrimination due to universal stereotypes and prejudices; 

 

 

 

1. 06 – 13 May 2018: Larnaca, Cyprus: Training Course. Each partner will participate 
with 2 participants (1 professional youth worker and 1 volunteer).  

 
 
 
 

 Age: no age limits 
 Nationality: from each group, at least the 1 of the 2 participants must be national of a 

group other than the main national group of the country 
 Gender: no gender discriminations 
 
 
 

 For this training course, we are looking for partners from the Programme Countries 
(EU28 + former Yugoslav Republic of Macedonia, Iceland, Norway, Liechtenstein and 
Turkey) 

 

 

 
 Participate with 2 representatives in the training course;   
 Support the participants before and during the training course; 
 Prepare the participants for the project; 
 Co-operate with the hosting organization for possible extra needs of some participants  
 Participate in the  evaluation of the project; 
 Disseminate the results of the project in the local community;  

 

If you are interested in becoming our partners in this project, please send us your 
partner form at: kanecyprus@gmail.com by Thursday, 21st of September 2017. 
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